










Job title

Stonefruit Technologist

Reference nr.

2227

Industry

Fresh Produce 

Location 

East of England

Position type

Full-time


Client


Confidential during pre-screening phase


Package

Excellent package plus benefits 




Client profile




Our client is a specialists in the supply of stonefruit and grapes to various top UK retail chains. The key to their success is the unparalleled collaboration between their UK retail clients and overseas quality producers. The represent one of the largest fresh produce and logistics businesses in the UK.  


Job Title 

  Technologist - Product Group: Stonefruit

Responsible to  
  Senior Technical Manager 

​​​​​​​​​​​​​​​​​​​​​​​​​


Main Purpose of Job


· To work closely with the Technical team to ensure relevant information is received for the business


· Ensure compliance with regulations, reports and memberships


Key Responsibilities

Technical Procurement


· Provide technical input to the commercial team in the development of a robust product sourcing strategy that delights our customers whilst delivering the companies margin aspiration.


· Contribute to sourcing decisions to deliver consistency and management of season crossovers in order to deliver best product (variety, quality, size, colour) to the customer


Source/ Grower Management


· Monitor the implementation of technical and quality policies for the company, including all aspects of food safety and legal compliance. 


· Work closely with the technical compliance manager to ensure all growers return accurate and timely DD


· Manage and develop growers to ensure the company is viewed as a centre of excellence for grower and product specialists


· Ensuring effective information/ communication to commercial and UK based technical colleagues.

· Conduct end of season reviews and share actions with supplier base.

· Ensure source membership to SEDEX


Varietal Development


· Contribute to the development of a varietal development strategy to ensure the company will be at the forefront of new developments


Travel


· In conjunction with the Senior Technical Manager, compile annual travel plans. 


· Schedule seasonal visits and regular communication with the companies sources to ensure compliance with customer policy and the companies objectives.


· Represent the company Technical during customer supplier visits.


New Product Development and Innovation


· Packaging and product Innovation – engage with companies, growers and customers to ensure we are aware of leading technology/ products


· Work closely with the commercial team to understand market requirements, and to research and develop new varieties and packaging formats.


General


· Ensure the following reports are completed in a  timely and accurate manor – visit reports, audits, customer updates and work-plan


· Play and active team role with regard team targets and objectives


· In conjunction with the site Technical Manager - review intake procedures and grower specifications to ensure all parties clearly understand the product quality required and set parameters.


· Develop and maintain a good relationship with the customer Technologist which is critical to the role.

· Communicate to the companies team all decisions or requests from the customer that will affect the business in order to ensure effective ownership of any projects/initiatives and their timely delivery.


· When in the UK, take part in weekly product benchmarking and ensure delivery of best product (variety, quality, size, colour) to the customer


· Ensure customer specifications are kept up to date, implement necessary technical systems and audit protocols to operate to customer/due diligence requirements.


· Work closely with the Technical Compliance manager by being conversant with legislative, food safety and customer changes within the industry and determining the impact on due diligence, hygiene and business technical activities.


· Provide support to the Technical Compliance Manager with the management of any contingency purchases. Ensure that the company and customer policies are adhered to.


NOTE: The above description does not necessarily itemise all jobs the job holder will be required to do.

Health & Safety


All employees will:

· Follow all site health & safety rules and maintain a safe working environment.  Ensure high standards of housekeeping within your working areas

· To promote the health & safety at work of yourself and your colleagues, communicating all hazards and unsafe conditions and acts to your Supervisor / Manager

· Ensure that high standards of personal hygiene are maintained al all times

· be responsible for your own safety.

· not jeopardise the health and safety of others.


· not interfere with things provided for your safety.


· correct, or report, unsafe practices or conditions.


· co-operate with managers in maintaining a safe place of work.


· make suggestions to improve any aspect of health and safety.


· follow safe working procedures and safety rules.


· follow the correct procedure if accidents occur.


· report promptly all instances of long term health problems (deafness, stress, 


RSI, WRULD etc) which may have been caused by your work.


Environment


All employees will:


· understand and comply with company policy about the environment.


· reduce environmental waste where possible by (e.g.) turning off machines, lights etc when they are not in use.


· correct, or report, poor environmental practices or conditions.


· co-operate with managers on environmental matters.


· make suggestions to improve any aspect of environmental management.

Stress


Employees: 


· will inform their line manager (or suitable person) if they are suffering from excessive pressure or stress.


· will follow appropriate systems for work laid down for their safety.


· have a clear responsibility to themselves and others to minimise excessive pressures and demands by behaving responsibly, acting reasonably and reporting any concerns regarding stress to managers.  Managers cannot be expected to act on stress-related problems they don’t know about.


· should raise issues of concern with their Safety Representative, line manager or occupational health.


· should accept opportunities for counselling when recommended.


· should avoid unnecessary absence. Excessive absence puts additional pressure on colleagues that may lead to those colleagues experiencing stress.  Employees should refer to the Absence Management Policy if in any doubt.


You may be required to work in any area of the company where work exists for which you possess the necessary skills and/or be prepared to undergo training as required by the company.


This job description should be taken as a general guide and the company reserve the right to update and amend it in keeping with operational requirements, which may change from time to time.


Applicants


Please submit their cv to freshproduce@fruit-recruit.com  Please also mention job ref. nr. 2227

About Fruit Recruit


Fruit Recruit is a private boutique headhunting company dedicated to the global fresh produce, fresh cut, prepared food & perishable logistics industry. We cover the supply chain “from field to fork”. Most of our clients are medium to large sized companies dedicated to growing, packing, food safety, logistics and retail.


